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FULL STORY: 

1. UNIFEM and IOM Strengthen Work against Trafficking 
According to International Organization for Migration (IOM) estimates, as many as 2 million women and children were trafficked across borders in 2001. Furthermore, IOM claims trafficking not only violates human rights, but also exposes the victims to serious health risks, especially HIV/AIDS.

UNIFEM and IOM strengthened their collaboration to fight trafficking through a Memorandum of Understanding signed in March at UNIFEM headquarters in New York. The MOU outlines the fight against trafficking in human beings, particularly in women and girls; the needs of women in post-conflict situations; and the need for promoting the rights of female labor migrants, as key areas of collaboration between both organizations.

UNIFEM Executive Director Noeleen Heyzer put trafficking in the broader context of labor migration and the movement of people fleeing their homes in conflict zones. “The breakdown of law and order and of border controls that accompany armed conflicts create an environment in which the trafficking of women has flourished.”

For more information, contact Nanette Braun, UNIFEM Communications Specialist, at nannette.braun@undp.org or visit UNIFEM’s website at, www.unifem.undp.org/newsroom/press/pr_030307_IOM_MOU.html
2. CANADA SUPPORTS WOMEN'S RIGHTS IN SOUTHEAST ASIA

The Canadian International Development Agency (CIDA) announced in March it would contribute $6.6 million to UNIFEM to help governments in seven countries in Southeast Asia promote and protect women's rights. 

With CIDA's support, UNIFEM and other UN partners will work with governments and civil society organizations in Cambodia, Timor-Leste, Indonesia, Laos, the Philippines, Thailand and Vietnam to strengthen their implementation of the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), and enhance their ability to report to the CEDAW Committee. Canada's contribution is the largest pledge to UNIFEM to date for efforts to support CEDAW implementation.

For more information, contact Leigh Pasqual, UNIFEM Media Focal Point, at leigh.pasqual@undp.org or visit UNIFEM’s website at www.unifem.undp.org/newsroom/press/pr_030307_CIDA.html
3. ADDRESSING THE Needs of Iraqi Women as they Face War
In a statement issued in March, UNIFEM Executive Director, Noeleen Heyzer, urged the international community to take into account the disproportionate impact of war on women, as it organizes to deliver assistance and protection to the women of Iraq. She pointed to Security Council Resolution 1325 on Women, Peace and Security, which recognizes that, “women account for the vast majority of those adversely affected by armed conflict, including as refugees and as internally displaced persons.” 

UNIFEM calls on all parties to the conflict to uphold legal standards, especially those outlined in the Geneva Conventions, and the International Criminal Court Statute with respect to gender and sexual violence. UNIFEM staff in the region is currently focusing on how to support the women fleeing their countries or communities, who will need emotional and psychological support along with a range of social services.

Noeleen Heyzer also called on the international community to recognize the rights of Iraqi women to participate in all decision-making about the future of their society. For almost ten years, UNIFEM, in co-operation with other United Nations and non-governmental partners, has provided assistance to women in conflict situations and has supported their participation in peace processes. 

For more information, contact Nanette Braun, UNIFEM Communications Specialist, at nanette.braun@undp.org. For UNIFEM Executive Director Noeleen Heyzer’s full statement, visit UNIFEM’s website at www.unifem.undp.org/newsroom/press/pr_030321_iraq.html
4. INTERNATIONAL WOMEN’S DAY CELEBRATIONS 
International Women's Day (IWD), celebrated on 8 March internationally, is a rallying point for women around the world to claim their equal rights to participate, contribute and shape political and economic processes at local, national, regional and international levels. This special day was a time to reflect on progress made, to call for change and to celebrate acts of courage and determination by ordinary women who have played an extraordinary role in the history of women's rights. 

For UNIFEM Executive Director Noeleen Heyzer’s IWD Statement, visit UNIFEM’s website at, www.unifem.undp.org/newsroom/speeches/030307_IWD.html
The following is a brief synopsis of some of the IWD events UNIFEM supported: 

Sierra Leone: “Women, War and Peace,” the UNIFEM-commissioned experts assessment on the impact of war on women and women’s role in peace-building, was launched in Freetown, Sierra Leone in celebration of IWD.  The people of Freetown expressed their appreciation for Sierra Leone to have been chosen as the first African country for the launch of the UNIFEM report. This gave due recognition to the scars of war still carried by the Sierra Leonean women, as well as the courage they have shown in their effort to promote peace and democracy in their country. 

For more information, contact Felicity Hill, UNIFEM Programme Specialist for Governance, Peace and Security, at felicity.hill@undp.org
Afghanistan: More than 5,000 women and children from all over Afghanistan celebrated IWD at different events around Kabul and in the provinces. The participants included students, teachers, NGO workers, journalists, lawyers and judges. The common themes were around their rights, the need for women to participate in the judicial and constitutional reforms that are taking place in the country, and for women to work side by side with men. The various events, many of which were covered by the media, included exhibitions of the work of women artisans and entrepreneurs, forums recognizing women poets and honoring women leaders, the inauguration of a website on women’s rights, a skit on women’s trauma in Afghanistan, and children singing songs. At one of the events, a women participant said, “ Don’t call us “Aajiza” (vulnerable women), we are women with strength.”

For more information, contact Najia Zewari, UNIFEM Office in Kabul, at najia.zewari@undp.org
Slovakia: On IWD, UNIFEM convened Slovak leaders from government, academia, civil society; and members of United Nations organizations and the diplomatic corps, to discuss the priorities and challenges for women’s rights in the Slovak Republic. The celebrations, which took place at the National Council of the Slovak Republic in Bratislava, featured a young woman from Afghanistan who opened the conference with a very moving traditional song. Following were discussions with UN and government representatives on women’s rights in the region, women’s political and economic rights for EU accession countries, women refugees and preventing trafficking of women into the country.

For more information, contact Osnat Lubrani, UNIFEM Regional Programme Director in Slovakia, at osnat.lubrani@undp.org
5. LAUNCH OF FIRST COMPREHENSIVE GENDER AND HIV/AIDS WEB PORTAL
A new gender and HIV/AIDS web portal (launched in February) will provide researchers, policy-makers and practitioners access to cutting edge information at their fingertips. Developed by UNIFEM, in collaboration with the Joint United Nations Programme on HIV/AIDS (UNAIDS), the portal is a one-stop online resource center on the gender dimensions of the HIV/AIDS epidemic.

The web portal will be a constantly evolving, multi-dimensional and dynamic virtual space that promotes understanding, knowledge sharing, and action on HIV/AIDS as a gender and human rights issue. User-friendly, informative and interactive, the site offers research, training materials, surveys, advocacy tools, current news and opinion pieces by leading experts, and women’s stories from the field. Plans are also underway to house an experts database, which will serve as a technical and networking vehicle for national and global gender and HIV/AIDS specialists. 

For more information, contact Nazneen Damji, UNIFEM Programme Specialist for Gender and HIV/AIDS, at nazneen.damji@undp.org or visit UNIFEM’s website at,www.unifem.undp.org/newsroom/press/pr_030221.html
6. UNIFEM EXECUTIVE DIRECTOR GETS “WOMAN OF DISTINCTION” AWARD
UNIFEM Executive Director Noeleen Heyzer received the “Woman of Distinction Award” from the NGO Committee on the Status of Women at an awards ceremony held in New York in March. The award is given to women working in the UN system who have contributed widely to the status of women, either at the UN or globally. “I feel deeply honored”, said Ms. Heyzer, ”this award will encourage me to strive even harder to contribute to the efforts of women worldwide in creating a world of equal opportunities, a world which is free of hatred and violence.” 

The NGO Committee on the Status of Women chose Ms. Heyzer for her leadership of UNIFEM, described as a cutting edge agency to improve the status of women worldwide. In particular, the Committee highlighted her role in spearheading a major initiative to eliminate violence against women and her rapid support to the women of Afghanistan and their role in rebuilding their society. 

For more information, contact Nanette Braun, UNIFEM Communications Specialist, at nannette.braun@undp.org or visit UNIFEM’s website, at www.unifem.undp.org/newsroom/press/pr_030603_award.html
7. UNIFEM SUPPORTS HIV/AIDS PREVENTION AND CONTROL IN SOMALIA

In Somalia, women are more vulnerable to contracting the HIV/AIDS virus because they are frequently subjected to unsafe medical practices—such as blood transfusions and poor maternal health care—and face the traditions and cultural practices of polygamy, wife inheritance (Dumaal) and Female Genital Mutilation (FGM).

UNIFEM was a key participant in a joint mission to Somalia to develop a Strategic Framework for the Prevention and Control of HIV/AIDS.  The mission went to Hargeisa, Somaliland and Bossasso, Garowe in Puntland.  Recommendations from the mission urged that women must be included in key decision-making structures and that women as key care givers and as persons living with HIV/AIDS should be at the center of discussions of the strategic framework. Women NGOs representatives were also identified as key stakeholders for dissemination of information. 

Future steps included a study visit to Senegal, one of the Islamic Countries that has tackled the issue of HIV/AIDS successfully within the Islamic context.  

For more information, contact Hendrica Okondo, UNIFEM East and Horn of Africa office, at hendrica.okondo@undp.org
8. REGIONAL YOUTH NETWORK ON GENDER LAUNCHED IN BRATISLAVA

UNIFEM supported 17 young women and men from Central and Eastern Europe and the Commonwealth of Independent States—including the Balkans, Central Asia, and Afghanistan— to come to Bratislava, Slovakia to launch a regional youth network on gender. The network, called “Young and Equal” was launched last February, with a mission to empower young people to actively participate in the shaping of a society free of gender discrimination. UNIFEM and the Association for Women’s Rights in Development (AWID) will serve as members of the network’s Steering Committee.

Specifically, the network aims to increase awareness about gender equality among young people and youth organizations; to ensure young women and men’s equal participation in decision-making processes; to promote and influence youth and gender-sensitive policies of national and subnational governments and of international institutions working in the region; and to share information, ideas, and experiences on issues of youth and gender equality. 

The process to launch such a network began during Beijing +5. During the preparatory process leading to the UN Special Session in 2000, young advocates from Europe and the CIS region came to recognize the intersecting priorities and concerns that are specific to youth and gender equality in the region.

For more information, contact Osnat Lubrani, UNIFEM Regional Programme Director in the Sloval Republic, at osnat.lubrani@undp.org
9. SPecial Working Contract for Non-Jordanian Domestic Workers

Jordan’s Ministry of Labour endorsed a ‘Special Working Contract for non-Jordanian Domestic Workers.’ The contract, the first of its kind in Jordan, is the result of joint efforts by UNIFEM and the Ministry of Labour and is expected to become a model for other countries in the Arab region.

The ‘Special Working Contract for Non-Jordanian Domestic Workers’ enhances coordination between the Sending Countries, and Jordan as a receiving country. It supports increasing the numbers of migrant workers from Asia; guarantees migrant workers’ rights to life insurance, medical care, rest days, and repatriation upon expiration of the contract; and reiterates migrant women’s right to be treated in compliance with international human rights standards.

This Contract is the first step towards promoting and protecting the rights of migrant workers. It will be considered as a requirement for obtaining residency, a working permit or a visa to enter the country and comes into effect with an amendment of a law that requires registration of recruiting agencies. This law will allow the Ministry of Labour to monitor the work of these agencies and take serious actions if they violate the regulations that aim at protecting migrant workers and their employers.

For more information, contact, Haifa Abu Ghazaleh, Regional Programme Director, Arab States Regional Office, at haifa@unifem.org.jo, or Jean D’Cunha, Regional Program Manager/Technical Advisor, UNIFEM Asia-Pacific Program on Empowering Women Migrants, at jean@unifem-eseasia.org
10. HIV/AIDS: Rwanda’S EXPERIENCE SHOWS IMPORTANCE OF PREVENTION
In order to motivate policy-makers and implementers in India to focus seriously on prevention and care of the HIV/AIDS epidemic, UNIFEM an UNFPA supported a study tour to Rwanda for officials of the Indian Railways, a major public sector in India that is responding to the epidemic. The participants of the tour, which took place last December, said it was an eye opener and provided them with tremendous learning experiences. 

The objective of the study tour was to visit a country with a mature epidemic such as Rwanda, understand and feel the impact of the epidemic, and realize the importance of focusing on prevention. It was also to share with the representatives of the civil society and the Government in Rwanda, how a major public sector like the Indian Railways is responding to the epidemic in India.

For more information, contact Madhu-Bala Nath, UNIFEM Regional Advisor on Gender and HIV/AIDS, at madhu-bala.nath@undp.org
11. KENYA CELEBRATES WOMEN’S VICTORY IN ELECTIONS

The results of Kenya’s elections held last December attest to the new Government’s commitment to affirmative action and gender equality. The national elections ushered in an increased number of women in parliamentary positions—for the first time 6 women were appointed to cabinet (3 ministers and 3 assistant ministers)—and resulted in the establishment of a Ministry for Gender, Sport and Culture. At the victory celebrations dinner, (organized by UNIFEM partners: Kenya Women's Political Caucus and Women's Political Alliance), the new Minister for Gender, Hon Balala, reconfirmed his commitment to affirmative action and the inclusion of women in key political processes.  

UNIFEM also partnered with other organizations and donors to support a project for engendering the political process in Kenya. The project focuses on civic education, training and capacity building of women aspirants, election monitoring and media advocacy.

For more information, contact Nyaradzai Gumbonzvanda, UNIFEM Regional Programme Director for East and Horn of Africa, at nayaradzai.gumbonzvanda@undp.org
12. BAN LIFTED FOR NEPALESE WOMEN SEEKING EMPLOYMENT IN GULF 

The Government of Nepal announced earlier this year that it will lift the ban on Nepalese women going to Gulf countries for foreign employment in the organized sector. 

In the announcement, 12 recommendations were made for the protection and promotion of human rights of Nepalese migrant workers abroad, with the recognition of the economic contribution they make to the country. The recommendations included a mandatory pre-departure orientation, for which Director General of the Department requested UNIFEM to suggest orientation standards; the creation of a Welfare Fund to help migrant worker in case of emergency; the establishment of embassies in foreign countries; and classification of foreign employment as a service industry.  UNIFEM—which has been supporting the Department of Labour and Employment Promotion and advocating for human rights of women migrant workers since 2001—had continuously lobbied with the Department on the recommendations. A one-week long media campaign during the international migration week in December 2002 helped raise awareness of the issue and contributed to the Government’s announcement.  

For more information, contact Chandni Joshi, UNIFEM Regional Programme Director, South Asia Regional Office chandni.joshi@undp.org or Jean D’Cunha, Regional Program Manager/Technical Advisor, UNIFEM Asia-Pacific Program on Empowering Women Migrants, at jean@unifem-eseasia.org
13. INTEGRATING GENDER AND ENVIRONMENT INTO PUBLIC POLICY

A workshop seminar held in Brazil in March, challenged the traditional understandings and barriers to integrating gender and environment into public policies. The event gathered bilateral and multilateral development agencies; representatives from key Ministries such as Agrarian Reform, Environment, and the Secretariat for Women; various NGO's and civil society organizations; rural trade union representatives; and academics. Besides talks on gender, environment and sustainable development, working groups were set up on gender and health, gender and access to water, and gender and food security to reflect upon and identify possible entry points and resistances to the design of public policies incorporating the dimensions of gender and environment.  

UNIFEM organized the workshop in collaboration with the UK Department for International Development (DFID), the Canadian International Development Agency (CIDA), the US Agency for International Development (USAID), the German Development Cooperation Agency (GTZ), the Dutch Embassy, and the Ministry of Agrarian Development and the Ministry of Environment to rethink the conceptual integration between gender and environment based on experiences, define key issues to guide the design of public policies, an sensitize decision makers and development agencies to the integration of gender and environment into their work. This first Seminar was conceived as part of a process and a  series of two other seminars are planned to further reflect on the themes and sensitize decision-makers.

For more information, contact Florence Raes, UNIFEM Southern Cone Regional Office, at florence@undp.org.br
14. integrated approach to gender statistics

The results of a workshop on gender statistics held earlier this year in Bangkok found that the statistical basis for computing National Accounts remains gender blind. The workshop, which was jointly organized by UNIFEM and the Statistics Division of the UN Economic and Social Commission for Asia-Pacific (ESCAP), reported that work on gender statistics has focused primarily on social and demographic statistics collected by national statistics offices; little attention has been paid to economic or administrative statistics collected by other agencies. The workshop emphasized the need to engender the entire process of data collection, analysis, and presentation and to engender national statistical systems as a whole, particularly preparation and use of the National Accounts.

The thirty-two participants of the workshop came from Afghanistan, Bhutan, Cambodia, DPR Korea, Indonesia, Lao PDR, Maldives, Nepal, Timor Leste and included a social statistician, an economic statistician and an expert from the national women’s machinery from each country. They reviewed the development of gender statistics in the region with support from technical experts and a professional trainer. Follow-up workshops are planned at the national level and a resource book will be developed from materials used during the workshop. 
For more information, contact Lorraine Corner, UNIFEM Regional Economic Advisor for Asia-Pacific and Arab States, at lorraine@unifem-eseasia.org
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