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Quỹ Phát triển phụ nữ Liên Hợp Quốc
Speech of Dr. Suzette Mitchell, 

UNIFEM Country Representative in Viet Nam 

CEDAW implementation and CEDAW's  Impact on Women's Human Rights
in Viet Nam –  the Concluding Observations of the CEDAW Committee 
· Dear Madame Nguyen Thi Doan, Vice President of Viet Nam 

· Dear Madame Tong Thi Phong, Vice President of the National Assembly of Vietnam

· Dear Madam Ha Thi Khiet, Chairwoman of the Central Commission for Mass Mobilisation of the Vietnam Communist Party
· Dear Madam Truong Thi Mai, Chairwoman of the Committee for Social Affairs of the National Assembly
· Dear Mr. Jesper Morch, United Nations Acting Resident Coordinator in Viet Nam
· Respected members of the National Assembly, UN colleagues, donors and friends

I am so delighted to be here with you all this evening at this 30th commemoration of the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) that Viet Nam ratified in early 1982. 
Today is the eve of the UN Day for the Elimination of Violence Against Women, and the UN Secretary General Ban Ki Moon has said in his formal statement for the day: “In the ten years since the General Assembly designated 25 November as the International Day for the Elimination of Violence Against Women, the circle of engagement has widened.  More groups and individuals, including men and boys, are getting involved in efforts to prevent and address this heinous violation of women’s human rights.  There has also been significant progress at the national level as many countries have adopted laws and comprehensive action plans”.  

Indeed I would like to add my voice to this and echo this for Viet Nam. I recall being a room with all of you from the National Assembly on the eve of the passing of the Law on Preventing and Combating Domestic Violence in November 2007, and I am proud to be before you today two years later signifying an important period of implementation and increased awareness on this and many other issues for the rights of women in Viet Nam. 

30 years celebrations are a part of the global celebration by the interagency Network on Women and Gender equality in New York which represents the Office of the High Commissioner for Human Rights, UNICEF, the Division for the Advancement of Women, UNIFEM, UNDP and UNFPA. CEDAW is central to women’s rights and thus central to all UN agencies as a part of our mandate to promote gender equality as a human right.

As a member of the United Nations, and a State Party of CEDAW for almost three decades, Viet Nam has made strong commitments at various global events, reflecting a significantly increased recognition of the rights of women as human rights which are now firmly placed on its political agenda, leading to the creation of CEDAW monitoring and coordinating agencies at national and sub-national levels, and significant progress in the implementation of the human rights of women. Equality and non-discrimination is enshrined now in the Vietnamese constitution, with de jure protections for women in its national legislation. Laws have been strengthened to ensure equality in line with CEDAW principles, and national institutions have been developed for the advancement of women. In recent years, there have been considerable legal reform efforts in tandem with the country’s socio-economic reform process. The National Assembly is the highest legislative body, and instrumental in ensuring the protection of women’s rights.
Viet Nam’s strong track record towards achieving gender equality and women’s empowerment is reflected again with the recent passage of the two new laws, the Law on Gender Equality in 2006 and the Law on Preventing and Combating Domestic Violence in 2007. The 10-year National Strategy for the Advancement of Women until 2010 is in place with the aim of improving the material and cultural life of women; creating all conditions to implement basic rights and enhancing the role of women in all political, economic, cultural and social areas, while Resolution No.11 of the Communist Party Political Bureau on the Work for Women in the Period of Accelerating Industrialisation and Modernisation addresses the complex challenges facing women in the modern Vietnamese economy. New state machinery has been established for gender equality.  The Ministry of Labour, Invalids and Social Affairs is the state management agency for implementing the Law on Gender Equality, while the Ministry of Culture, Sport and Tourism is responsible for the Law on Preventing and Combating Domestic Violence.   

However, much remains to be done for us on the way for achieving gender equality in the country. As with all legal reform processes, serious attention must be paid to implementation and enforcement. De jure provisions of equality for women must be matched by de facto equality in everyday life. Like many other countries in the world, however, Viet Nam has not achieved full equality for women both in law and in practice. Women continue to have traditions, customs and stereotypical attitudes towards the role of women and men are major impediments to equality and women’s enjoyment of human rights. Serious challenges confront Vietnamese women, particularly fueled by poverty, widespread and entrenched discriminatory attitudes, and limited access economic and employment opportunities despite the country’s tremendous socio-economic progress. A growing disparity in wealth between urban and rural is visibly noticeable in Viet Nam. Deep pockets of poverty remain in the country, most notably among the ethnic minorities living mostly in the remote and mountainous areas. Female involvement and ability to participate in public life continues to be low, particularly at local levels. Violence against women is increasingly endemic, with domestic violence and abuse associated with male child preference occurring at disturbing levels. Migration, including internal, cross-border and overseas labour migration is continuing to increase, exposing women to vulnerability to labour exploitation, abuse and trafficking. High inflation, economic crisis, climate change and accelerating privatization of health and education services are also impacting on the poor and women. 

The CEDAW Committee’s Concluding Observations provides suggestions to the country on how to improve its implementation of CEDAW, including ensuring align existing laws with the provisions of CEDAW and the Law on Gender Equality as there is the need to assess the compliance of Vietnamese legal documents with gender equality standards using a rights-based and gendered framework and the necessity for amendments, revisions, repeal or the issuance of new ones. 

It is interesting to look at one of recommendations, No. 17 which states: “The committee reiterates its recommendation that the State party give high priority to putting in place comprehensive measures to address all forms of violence against women and girls, including through the speedy adoption of the Law on Preventing and Combating Domestic Violence”. 

This is an area where Viet Nam can claim significant advances for its next report to the CEDAW Committee in 2011 and as the United Nations we are proud to say that the Spanish Funded Joint Government and UN Programme on Gender Equality is providing assistance for the implementation of this law, and the law on gender equality. Tomorrow will also see the joint work of the UN with the Government of Viet Nam and Spain, local NGOs and many others in the launch of a joint communications campaign for the prevention of domestic violence, this time with a twist. The focus is moving form women as victims, to the men as perpetrators, and recognizing the need to focus on changing men’s behaviour. It is great to see so many men this evening wearing the White Ribbon which represents a pledge to not commit or condone violence and to speak out when they see it. The role of  powerful men speaking out against violence cannot be underestimated.         

UN Secretary General Ban Ki Moon has strengthened the “UNiTE to End Violence Against Women” campaign that he launched last year.  It calls for all countries to put in place, by the year 2015, strong laws, multi-sectoral action plans, preventive measures, data collection, and systematic efforts to address sexual violence in conflict situations. He and the whole UN invite governments, organizations and individuals to join us in this Campaign. He has also just launched a Network of Men Leaders to strengthen this advocacy.

It was fabulous to have Mr. Hoang Tuan Anh, Minister of Culture, Sports and Tourism and many other high male officials at the launch of Viet Nam’s Say no campaign with over 900 000 people mobilized by the Viet Nam Women’s Union who “said No” to violence against women. This is a huge groundswell and representative of the important role of the Viet Nam Women’s Union in awareness and mobilization. 

We could offer you here the Gendered and Rights-Based Review of Vietnamese Legal Documents through the Lens of CEDAW as a comprehensive instrument that looks into all aspects of civil, political, economic, social, cultural and other spheres of life, with a list of 117 indicators and 33 sub-indicators. Those indicators cover a wide range of issues used in the review, with special consideration to the: (a) gender equality situation in Viet Nam, in particular, issues and/or matters identified as priority by the State, academics and researchers, and NGOs; (b) issues of concern raised by the CEDAW Committee in its Concluding Observations; and (c) extent of legal documents on the particular issues. One example here is Indicator No. 77 asks “Does legislation provide for equal retirement age?”. 
To quote the new UNIFEM report this states:

Differential age of retirement is unwarranted.  This differential age policy was introduced in recognition of women’s contribution to work and family life, especially as early retirement is seen as a reward and compensation for multiple burdens on women.  However, in practice, it has negative impacts on working women.  IN particular, employers may be reluctant to hire women whop have a shorter working life, and the early retirement can limit chances for promotion.

This is an issues that I imagine is of concern to many women in the room, and I personally think it would be a huge shame to not benefit form an additional five years of service for the highly skilled and qualified women in the room and the contribution they can make in an ongoing sense tot eh work of the National Assembly as the highest decision making body in the Country.  

So, at this important forum, let’s reinforce strong and firm commitments for further CEDAW implementation in Viet Nam, not only from the National Assembly but also the Communist Party, Government, donors, UN agencies, first and foremost the concluding observations of the CEDAW Committee. 
As the women’s fund at the United Nations dedicated to advancing women’s rights and achieving gender equality, UNIFEM is being here with you in your efforts in promoting gender equality in Viet Nam through technical assistance to government agencies, women’s NGOs and UN country team. We commit to provide ongoing assistance to Viet Nam for the submission of the next CEDAW report in 2011 and again will be by your side to provide any technical assistance for implementing the concluding comments.
Before I wish you all the best for the success for your important work tonight, I would like to end here with a thought from Ms. Ines Alberdi, UNIFEM Executive Director: “In all areas of UNIFEM’s work, CEDAW is the key reference point, as it represents the master plan for government commitment to gender equality and women’s human rights.” .
Thank you. 
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